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San Gabriel Valley Regional Housing Trust Election Process 
Background: 
The San Gabriel Valley Regional Housing Trust (SGVRHT) is a joint-powers authority formed in 
February 2020 by SB 751 (Rubio) for the purposes of funding and financing the planning and 
construction of homeless housing and extremely low, very low, and low-income housing. Any city 
within the jurisdiction of the San Gabriel Valley Council of Governments (SGVCOG) or the 
County of Los Angeles are eligible to join SGVRHT. To join the SGVRHT, a jurisdiction must 
adopt the Joint Powers Agreement (Agreement) and pay the annual administrative fees.   
 
SB 751 (Rubio) and the subsequent SB 1212 (Rubio) established that the SGVRHT would be 
governed by a nine-member Board of Directors selected by the Governing Board of the SGVCOG 
(SGVCOG Board) as defined in the Eligibility section below, consistent with the requirements 
outlined in SB 751 (Rubio) and SB 1212 (Rubio).  
 
Subject to those powers provided in the Agreement and the laws of the State of California, the 
powers of the SGVRHT shall be vested in and exercised by and its property controlled and its 
affairs conducted by the Board of Directors (SGVRHT Board).  
 
Eligibility:  
As defined in SB 751 (Rubio) and SB 1212 (Rubio), members of the SGVRHT Board of Directors 
must meet the following eligibility standards:  

Jurisdictional Representatives  
Seven Directors who are local elected officials from the County of Los Angeles or members of a 
city council from a city that is a member of the San Gabriel Valley Council of Governments that 
represents either of the following (i) a County of Los Angeles board of supervisor district that is 
located wholly or partially within the territory of the San Gabriel Valley Council of Governments, 
provided the County of Los Angeles is a Party to the Agreement; or (ii) a city that is a Party to the 
Agreement.   
 
To ensure geographic equity, five of the jurisdictional representative seats will be representatives 
of districts, as defined below.  

District Cities 
Northeast Azusa, Claremont, Glendora, La Verne, San Dimas 
Southeast Covina, Diamond Bar, Industry, La Puente, Pomona, Walnut 
Central Baldwin Park, El Monte, Rosemead, South El Monte, Irwindale, West 

Covina 
Northwest Arcadia, Bradbury, Duarte, La Canada Flintridge, Monrovia, Pasadena, San 

Marino, Sierra Madre 
Southwest Alhambra, Montebello, Monterey Park, San Gabriel, South Pasadena, 

Temple City 
 
The remaining two jurisdictional representative seats will be at-large seats open to any eligible 
representative from any city that meets the criteria established in the “Eligibility” section of this 
document.  
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Each Director that represents a city that is a party to the Agreement shall be a resident of a different 
city. 
 
If only one entity in a district is a Party to the SGVRHT, the seat of that district will become an at-
large seat and a local elected official from any city that is a Party to the Agreement will be eligible 
for appointment to that seat. That seat will remain at at-large seat until the next election.  If at the 
time of the next election there are two cities from the at-large district, a representative from that 
district will be appointed and it will no longer be an at-large seat. 
 
 
Housing/Homeless Expert Representatives 
Two Directors who are experts in homeless or housing policy that meet all of the following criteria:  

a. Shall not be local elected officials or employees of a city that currently has a representative 
on the Board of Directors;  

b. Shall have regional experience with affordable housing projects in multiple San Gabriel 
Valley cities; and 

c. Shall have at least five years of experience in homeless or housing policy. 
 
Terms:  
Each Director shall serve a two-year term. The SGVCOG Board shall designate staggered terms 
for the board of directors to require five members to be appointed in odd-numbered years and four 
members to be appointed in even-numbered years. The schedule for staggered terms is defined 
below:   
 

District Odd or Even Year Appointment 
Northeast Odd 
Southeast Odd 
Central Odd 
Northwest Even 
Southwest Odd 
At-large Representative (1) Odd 
At-large Representative (2) Even 
Housing Expert (1) Even 
Housing Expert (2) Even 

 
Election Process:  
Notification Process: 
District Seats (5) & At-Large Seats (2) 

· For the appointment of District and At-large seats, the delegate, alternate and city manager 
for each Party to the Agreement will receive notification of election and a call for 
nominations at least 15 days prior to the election via email. 

· Interested applicants must meet the eligibility requirements for jurisdictional 
representatives established in the “Eligibility” section of this document.  

· Interested candidates must submit their completed application (Attachment A) by the 
nomination deadline. Current Directors or applicants that have applied previously may 
direct staff to refer to the previously submitted materials.  
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Housing/Homeless Expert Seats (2) 
· For the appointment of Housing/Homeless Expert seats, the SGVRHT will post the call for 

applications on its website, distribute the call for applications to the distribution lists for 
the SGVRHT working group and SGVCOG’s Homelessness Committee, and distribute the 
call for applications to each city to publicize through its own channels at least 15 days prior 
to the election.  

· Interested applicants must meet the eligibility requirements for housing/homeless expert 
representatives established in the “Eligibility” section of this document.  

· Interested candidates must submit their completed application by the nomination deadline.  
 
Appointment Process:   
District Seats (5) 

· If more than one city within a district (as defined in the “Eligibility” section) has joined the 
SGVRHT as a Party to the Agreement, a representative will be appointed from that district.  

· At the end of the application period, each of the applications for that district will be sent 
via email to the delegate, alternate and city manager of each city in the applicable district.  

· Each city in that district will have 4 days to submit one ranked order list recommending a 
representative for that district, i.e., the delegate, alternate and city manager will collaborate 
to submit one ranked order list. There is no requirement that a city recommend a district 
representative. If a city does recommend a district representative, that recommendation will 
be presented to the Executive Committee.  

· At its next meeting following the close of the application period, the Executive Committee 
will review the applications and, if applicable, the recommendations for each district. 
Based on this process, the Executive Committee will recommend a proposed slate of 
appointments for delegates for the district seats for consideration by the SGVCOG Board.  

· If there is only one nomination for a district seat, the Executive Committee will not name 
an alternate for that seat.   

· If there are no nominations from a district, that district seat will become an at-large seat 
until the time of the next election and will follow the “at-large” seat process.   

· If a district seat is an at-large seat, that election process will follow the “At-Large Seat” 
selection process outlined in the next section. 

At-Large Seats (2) 
· The Executive Committee will consider appointment of delegate and at-large seats 

following approval of the proposed slate for the district seats.  
· At-large appointments will be made by reviewing all of the candidates that were not 

recommended for a district seat. The Executive Committee will review the applications of 
all the remaining candidates and recommend a proposed slate of candidates for the at-large 
seats for consideration by the SGVCOG Board.  

Alternates 
· Alternate appointments will be made by reviewing all of the candidates that were not 

recommended for a district or at-large seat. The Executive Committee will first consider 
alternates for district seats and then at-large seats.  

· If there is not a sufficient number of applications received to appoint alternates, the 
SGVCOG can solicit additional applications at its discretion for alternates. The term dates 
for the alternate will be the same as the delegate, regardless of when the alternate is 
appointed.  
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· When the SGVCOG solicits applications for alternates outside of the annual election 
process, the SGVCOG will utilize the same appointment process listed above to 
recommend appointments for alternates.  

Housing/Homeless Expert Seats (2) 
· Following the recommendation for the jurisdictional seats, the Executive Committee will 

consider the applications for the housing/homeless expert seats.  
· The Executive Committee will first consider recommendations for a slate of delegates for 

the Housing/Homeless Expert seats and then, if there are sufficient applications from 
eligible candidates, for a slate of alternates.  

· If there is not a sufficient number of applications received to appoint alternates, the 
SGVCOG Board can solicit additional applications at its discretion for alternates. The term 
dates for the alternate will be the same as the delegate, regardless of when the alternate is 
appointed.  

· The Executive Committee will recommend a slate of recommended appointments for the 
housing/homeless expert seats for consideration by the SGVCOG Board.   

 
Vacancies: 
If a vacancy occurs on the board of directors, the SGVCOG Board will appoint a qualified 
individual to fill the vacancy within 60 days. The appointment will be for the remainder of the 
term of the office that was vacated. If the remaining term is six (6) months or less, the SGVCOG 
Board may extend the term to  include an additional full term at its sole discretion. The SGVCOG 
Board may use its discretion in the determining the process for filling vacancies, including 
appointing alternates to vacancies, provided that the appointed individual meets the eligibility 
requirements for that position.  


